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ASIS: Transforming Security 

Conference focuses on the importance of security 
measures keeping pace with the sweeping changes 
of the information revolution and social media. 

... See page 2 
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renewables is being re-evaluated. 


A Path to the Future 

Not long ago, some forecast¬ 
ers painted doomsday scenarios 
that a scarcity of resources 
would threaten world energy 
security However, that narrative 
is dissolving as a paradigm shift 
is now underway that is reshap¬ 
ing the entire world of energy. 

Saudi Aramco president and 
CEO Khalid A. Al-Falih recently 
spoke to thousands of energy 
industry leaders, painting a por¬ 
trait of the current state of the 
industry and pointing toward 
strategies that will help the com¬ 
pany prepare for future success. 

Saudi Aramco Now 

In addition to his keynote 
speech, the CEO addressed sev¬ 
eral questions and shared his 
views on a variety of subjects, 
including: 

■ Company efforts to under¬ 
take a major transformation 
by diversifying its business 
portfolio, expanding its petro¬ 
chemicals presence and putting 
a greater emphasis on uncon¬ 
ventional gas. 

■ Ramping up offshore well 
development as output from 
areas such as Manifa are ex- m 
pected to significantly boost the | 
company's overall production I 
capacity. 

■ Development of solar en- I 
ergy as the company continues jj 
to support research and power 11| 
project programs in the King- I 


See story on page 7 


Saudi Aramco by the Numbers 




Two Appointed in Exploration 

Ibraheem Assa'adan has been named executive director of 
Exploration, and Misfir AzZahrani has been named general 
manager of Prospect Portfolio Development. 

... page 3 



Conner Wins Arthur Sydney Bedell Award 

Engineering consultant William Conner, known for his efforts in 
the Saudi Arabian Water Environment Association, becomes the 
second person in Saudi Arabia to receive the WEF award. 

... page 3 


is the number of Kingdom schools visited by Saudi 
Aramco's mobile library program in 2012. 
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ASIS: Security in a transformed world 
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■ Amin H. Nasser delivers the keynote address at the 4th ASIS Middle East Security Conference and Exhibition 
held Feb. 17-19 in Dubai. 


ASIS 

ASIS was founded in 1955 and has more than 38,000 global mem¬ 
bers. Its goal is to promote the security field for governments and 
private companies and institutions, in addition to supporting human 
resources through developing educational and research programs and 
training, plus organizing forums and annual exhibitions, publishing 
specialized scientific magazines, providing training opportunities for 
security men and exchanging expertise in security business. 

Saudi Aramco's partnership with ASIS goes back 37 years. Saudi 
Aramco has sponsored the ASIS conference and exhibition for four 
consecutive years. Saudi Aramco's booth displayed the company's 
range of sophisticated technologies and advanced methods in op¬ 
erating and managing its industrial security operations. 

Figures and Statistics 

560 participants from all over the world attended the 2013 event. 
33 scientific sessions. 

6 workshops. 

33 presenters. 


ABDULWAHAB BOZAID 
DUBAI — Dubai was the venue 
for the 4th ASIS Middle East Secu¬ 
rity Conference and Exhibition held 
Feb. 17-19. 

Saudi Aramco was a main 
sponsor of the event, and Amin 
H. Nasser, senior vice president of 
Upstream, presented the keynote 
address. A number of employees 
presented papers or managed ses¬ 
sions, and the company sponsored 
a booth that took a prominent 
place in the exhibit. 

The conference was hosted un¬ 
der the patronage of the Deputy 
Ruler of Dubai, Sheikh Maktoum 
bin Mohammed bin Rashid Al Mak¬ 
toum. The exhibit inauguration 
was attended by U.A.E Minister 
of Economy HE Sultan Bin Saeed 
Al Mansoori; HE Dhahi Khalfan 
Tamim, chief of Dubai Police and 
member of the Dubai Executive 
Committee; Mohammad Al-Zahra- 
ni, Saudi Aramco vice president of 
Safety and Industrial Security; and 
Mohammad Al-Shammary, general 
manager of Saudi Aramco Industri¬ 
al Security Operations. 

Driving the Future of Security 
In his opening remarks un¬ 
der the title "Going Beyond the 
Fence: Transformational Security 
in a Transformed World," Nasser 
stressed the importance of security 
measures to keep pace with the 
sweeping changes of the informa¬ 
tion revolution and social media. 

Future Vision of Saudi Aramco 
Before talking about the im¬ 



portance of the current and future 
security transformation, Nasser 
spoke about the vision of Saudi Ar¬ 
amco and the Accelerated Trans¬ 
formation Program (ATP), showing 
the importance of the economic 
programs and the need to come 
up with its security requirements. 
"We're reinventing ourselves, from 
a great oil and gas enterprise to a 
truly international leader in energy 
and chemicals," he said. 

He added: "Saudi Aramco is 
pursuing extraordinary changes 
now in preparation for a total 
transformation by 2020. Change 
isn't new to us; we started in oil, 
gradually moved into gas and are 
expanding to chemicals. Today, un¬ 
conventional power and renewable 
energy are on Saudi Aramco's ho¬ 
rizon." 

A Transformation Driver 

Nasser noted that "a new breed 
of security is needed," adding that 
"security must be an architect of 
change putting vision into prac¬ 
tice." He continued: "The biggest 
threat may be coming not from a 
bad guy climbing your fence, but 
a bad guy sitting at a computer 
10,000 miles away. Malware at¬ 
tacks targeted the energy indus¬ 
try. The rash of cyber attacks that 
struck the Middle East last summer 
painfully proved this point." 

Nasser then shared experienc¬ 
es from last year's cyber attack on 
Saudi Aramco's IT systems. 

"In August of last year, Saudi 
Aramco was the target of a virus 
attack that was designed to extract 
data and erase hard drives and in¬ 
tended to disrupt oil and gas pro¬ 
duction and transportation. That 
interruption, in turn, aimed to 
wreak havoc on domestic and in¬ 
ternational markets, on related in¬ 
dustries and on consumers. 

"Stringent segmentation, 
segregation of the business and 
industrial networks, extensive se¬ 
curity controls and using highly 


developed and practiced incident 
management and crisis response 
procedures helped isolate our mis¬ 
sion critical systems." 

Nasser emphasized in his 
speech that industry must support 
information security. "The virtual 


nature of 21st century business 
poses new levels of threat to each 
of us, and certainly, as we grow 
— adding more computers, more 
networks, and more distributed 
control systems — we expand our 
exposure to threat. Predictive, pre¬ 


ventive security is needed because 
we're not just protecting our own 
organization, we're helping man¬ 
age risk to others in our intercon¬ 
nected, interdependent world," he 
said. 

Investment in Security 

Participants were reminded that 
investment in security is crucial. 

"We must invest in security, 
from training and certification that 
keeps security professionals ef¬ 
fective and productive with the 
tools that serve a maturing security 
plan," Nasser said. 

Al-Shammary, who is senior 
regional vice president of ASIS 
Middle East, said that this year's 
conference was successful com¬ 
pared to the previous conferences 
in terms of attendance and partici¬ 
pation by individuals and compa¬ 
nies. 

ASIS vice president Turki M. Al- 
Turki added that this year's event 
differed from previous conferences 
in that organizers added six work¬ 
shops to develop security personnel. 


Your Voice 


Self-discipline: 
A road to 
success 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Author Napoleon Hill said: 
"Self-discipline begins with the 
mastery of your thoughts. If you 
do not control what you think, 
you cannot control what you 
do. Simply, self-discipline en¬ 
ables you to think first and act 
afterward." 

Your ability to develop the 
self-discipline habit will contrib¬ 
ute more to your success than 
any other character quality. Re¬ 
gardless of your emotional state, 
self-discipline is the ability to get 
yourself to take action. 

Self-discipline requires get¬ 
ting out of your comfort zone 
and expanding your thoughts 
and your horizons. We must 
grow to produce different re¬ 
sults. To grow, you must first 
have the desire to learn. 

Motivational speaker Brian 
Tracy said, "You have to put in 
many, many, many tiny efforts 
that nobody sees or appreci¬ 
ates before you achieve any¬ 
thing worthwhile." According to 
Tracy, management has always 
had tremendous admiration for 
those who believe in working 
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hard. Unfortunately, it is a rare 
trait. Tracy has seen and worked 
with far more individuals who 
do not give it everything they 
have rather than the other way 
around. 

An expert says we live in a 
world where a growing number 
of people need and expect in¬ 
stant gratification. Also, these 
people will take any shortcut 
they can to get the job done, 
even if it means negative long¬ 
term consequences. This philos¬ 
ophy applies to all facets of life. 
Even if they yield positive results 


initially, they will usually lead to 
damaging long-term results. 

An expert in network mar¬ 
keting says the true monetary 
rewards are a result of hard 
work and perseverance every 
day over time; it is not some¬ 
thing that happens overnight. It 
requires a consistent and persis¬ 
tent effort, and it is a process. 

Nothing replaces hard work, 
and there are no shortcuts in 
life. 

An expert says managers 
have hired a number of employ¬ 
ees, and the most important 
trait they look for in those they 
hire in any capacity is their work 
ethic. Management will take a 
hard worker who might need 
some training over an "expert" 
who lacks a work ethic any day. 
The hard-working employee will 
pay far more dividends in the 
long-term every time. 

Thomas Jefferson said, "The 
harder you work, the luckier you 
get." Therefore, he advised that 
your goal should be to develop 
a reputation for being a hard 
worker. 


An expert describes self- 
discipline as: 

• 40 hours is the average 
work per week. The average 
person wastes 50 percent 
of the workday in idle chit¬ 
chatting with co-workers, 
extended coffee breaks and 
luncheons and surfing the 
Internet. Rule: Work all the 
time you work. 

• Start one hour earlier 
and immediately get to work. 

• Work harder all day 
long; do not waste time. 

• Work one hour later; 
be the last to leave. Use this 
time to wrap up all your 
work and plan your next day. 
Three extra hours of work 
will translate into eight hours 
of productivity. 

• Ask: "What is the most 
valuable use of my time right 
now?" Whatever your an¬ 
swer, work on that every 
hour of every day. 

• If you get distracted or 
interrupted, repeat over and 
over, "Back to work! Back to 
work! Back to work!" 
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Ibraheem Assaadan appointed 
executive director of Exploration 


DHAHRAN — Ibraheem M. Assa'adan 
has been appointed as executive director 
of Exploration, effective March 1, 2013, 
Saudi Aramco has announced. 

Assa'adan earned a bachelor of science 
degree in Geology from King Saud Univer¬ 
sity in Riyadh before joining the company 
in 1981 as a geologist in the Reservoir Ge¬ 
ology Division. 

Over the next few years, he served as 
a development geologist on a number of 
major oil fields and other international as¬ 
signments with major oil companies before 
being named supervisor of North Ghawar 
Reservoir Geology in 1993. In 1995, he 
was named general supervisor of the Ex¬ 
ploration Planning and Support Division. 

In 1995, Assa'adan took an assign¬ 
ment on a special taskforce at the office of 
His Excellency, the Minister of Petroleum 
and Minerals Resources, participating in a 
number of special studies related to oil and 
gas, mining and service sectors and related 
policy matters including the Kingdom Gas 
Strategy. 

In 1997, he was named chief geologist 


for Northern Area Reservoir Geology and 
took a series of positions as chief geologist 
for Northern Fields Characterization and to 
established the Gas Fields Characterization 
Division in 1999. Additionally, in 1999, he 
worked in the Partitioned Neutral Zone at 
Al Khafji to participate in the due diligence 
work required to establish the Aramco Gulf 
Operations Co. and to negotiate the Joint 
Operations Agreement following the expi¬ 
ration of the Arabian Oil Co. concession in 
the area. In 2002, he was named manager 
of the Reservoir Characterization Depart¬ 
ment, and by 2004, he moved on to estab¬ 
lish the Upstream Ventures Department to 
oversee the joint venture exploration pro¬ 
grams over the Rub' al-Khali basin. 

Assa'adan became general manager 
of Drilling in 2009, and by 2011, he was 
named general manager of Exploration's 
Prospect Portfolio Development. 

Assa'adan has served in several capaci¬ 
ties on the boards of directors of Aramco 
Gulf Operation, Al Khafji Joint Operation 
and South Rub' al-Khali Co. He completed 
numerous training assignments with lead- 



■ Ibraheem Assa'adan 

ing international exploration companies 
throughout his career. He also took part in 
the 1999 President's Leadership Challenge 
and both the Global Business Program and 
the Economics of Oil Program, and com¬ 
pleted the Northwestern University Execu¬ 
tive Development Program in 2005. 


AzZahrani named GM of Prospect Portfolio Development 


DHAHRAN — Misfir A. AzZahrani has 
been named general manager. Prospect 
Portfolio Development, Saudi Aramco ef¬ 
fective March 1, 2013. 

AzZahrani earned a bachelor's of sci¬ 
ence degree in geology from King Saud 
University in Riyadh before joining Saudi 
Aramco in 1982. 

AzZahrani started his career as a geol¬ 
ogist, transitioning through a series of Ex¬ 
ploration divisions before becoming chief 
explorationist in Southern Area Explora¬ 
tion in July 1998. 

In 2004, AzZahrani was named acting 
manager of the Reservoir Characterization 
Department, and in 2005, was named 


manager of that 
organization. 

In 2010, AzZah¬ 
rani served at man¬ 
ager level for the 
Upstream Ventures 
Department and in 
2011 as manager 
of the Area Explo¬ 
ration Department. 
During the same 
year, he held the 
position of Manager Eastern Area Explo¬ 
ration before acting as general manager 
in Prospect Portfolio Development, the 
position to which he has now been ap¬ 


pointed. 

In addition to taking part in the out of 
Kingdom Development Training Program, 
AzZahrani has participated in a variety of 
management development activities, in¬ 
cluding the Executive Business Program 
at Tuck School of Business at Dartmouth, 
New Hampshire in 2006. He also attend¬ 
ed the MIT Sloan Executive Education pro¬ 
gram in Massachusetts in 2012. 

AzZahrani served as a board member 
of LukSar (Lukoil/Saudi Aramco-Upstream 
Joint Venture) from 2004 to 2010, and as 
a board member of EniRepsa (ENI/Repsol/ 
Saudi Aramco-Upstream Joint Venture) 
from 2010 to 2012. 



■ Misfir AzZahrani 


William Conner 


wins prestigious Bedell Award 



■ William G. Conner, right, accepts the 2012 Arthur Sydney Bedell Award from Dr. Mohamed 
Dahab for contributions to water conservation and innovative treatment technologies. 


DHAHRAN — Dr. Mohamed Dahab, 
former president of the Water Environ¬ 
ment Federation (WEF), presented the 
2012 Arthur Sydney Bedell Award to Wil¬ 
liam G. Conner, an engineering consul¬ 
tant in Saudi Aramco's Environmental 
Protection Department. Conner is the sec¬ 
ond person to receive this award in the 
Kingdom. 

The award is granted by the WEF, a 
global nonprofit association that trains 
and educates thousands of professionals 
in the field of water treatment. The Bedell 
Award was established to acknowledge 
the extraordinary contribution of mem¬ 
bers to a Water Environment Federation 
member association, such as the Saudi 
Arabian Water Environment Association 
(SAWEA). 

SAWEA is a Saudi Aramco professional 
group of water quality engineers and sci¬ 
entists supported by the Environmental 
Protection Department and the Utilities 
Department. 

For his outstanding contributions to 
water conservation and innovative treat¬ 
ment technologies, Conner, who is one 
of the founding members of SAWEA, re¬ 
ceived the award. 

Conner played a key role in organizing 
many of SAWEA's major conferences and 


workshops, the most recent one being 
the Water Arabia conference in al-Khobar, 
which attracted more than 900 partici¬ 
pants from 20 countries, 28 exhibits and 


numerous technical presentations. 

The Water Arabia event is regarded as 
one of the best water conferences to be 
held in the region. 


Saildi Arabia 
in the News 


Saudi Aramco, KAIST sign C0 2 
collaboration agreement 

SEOUL — The Korea Advanced 
Institute of Science and Technology 
(KAIST) and Saudi Aramco recently signed 
the Master Research and Collaboration 
Agreement on joint collaborations in 
research and development for carbon 
management between the two entities. 

The agreement was subsequently 
concluded upon the signing of the 
Memorandum of Understanding (MOU) 
between KAIST and Saudi Aramco on Jan. 
7. In the agreement, the two organizations 
specified the terms and conditions 
necessary for conducting joint research 
projects and stipulated the governing body 
for the operation of the Saudi Aramco- 
KAIST C0 2 Management Center. 

As envisioned by the MOU and its 
subsequent agreement, KAIST and Saudi 
Aramco decided to operate an interim 
office of the Saudi Aramco-KAIST C0 2 
Management Center at KAIST's campus in 
Daejeon, Korea, pending the establishment 
of the research center. The independent 
research facility will be built at a location 
and during a period to be agreed between 
the two parties. 

Samir Al-Tubayyeb, vice president of 
Engineering Services at Saudi Aramco, 
added that "as a world-leading oil and 
gas company, Saudi Aramco's mission is 
to promote the continued use of safe, 
environmentally-friendly petroleum 
products with a vision to becoming a 
global leader in research and technology. 
Building a strong and cooperative 
relationship with KAIST in our endeavor to 
search for alternative ways for the better 
utilization of fossil fuels will expedite 
the creation of opportunities to make 
the world environmentally safer and 
sustainable." 

— Saudi Gazette 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, February 8, 2013 - $ 113.11 
Friday, February 15, 2013 - $ 114.57 
Friday, February 22, 2013 - $ 112.66 
Friday, March 1, 2013 - $ 109.90 
Friday, March 8, 2013 - $ 107.02 


aLpgmuJI gSoljl 
Saudi Aramco 

The Arabian Sun is a weekly publication is¬ 
sued free of charge by the Public Relations 
Department for Saudi Aramco employees. 
Room 2210, East Admin Building, 

Dhahran, Saudi Arabia 
Telephone 874-7322 - Fax 875-2270 
Email: publishing@aramco.com 
www.saudiaramco. com 
ISSN: 1319-156X 

Director, Publishing Division: 

Haitham Al-Jehairan 
Editors: Jamsheed Din, Todd Williams 
Editorial staff: Ted Brockish, Mushref Alam- 
ri, Stephen L. Brundage, Eamonn Houston, 
Scott Baldauf, Jeff McCoshen. 

Correspondence may be addressed to the 
editor, R-2210, E. Admin. Building 
Telephone, 874-7322; fax, 875-2270 
Articles may be reproduced provided The 
Arabian Sun is credited. 



Printed by: 


• ** I Al Mutawa Press Co. 














The Arabian Sun March 13, 2013 


Company News 



AOC, SPOL team up for IP Week reception 


MUAZZIN MEHRBAN 

LONDON — February saw Aramco 
Overseas Co. (AOC) once again teamed 
up with Saudi Petroleum Overseas (SPOL) 
to host the annual SPOL reception at Lon¬ 
don's Dorchester Hotel. 

The reception was part of Interna¬ 
tional Petroleum (IP) Week, when leaders 
from throughout the oil industry gathered 
in the U.K. capital as members of the En¬ 
ergy Institute. This is the largest profes¬ 
sional global energy body, incorporated 
by Royal Charter with Her Majesty the 
Queen as Patron. 

A mixture of 500 Saudi Aramco stake¬ 
holders and clients attended the SPOL 
reception, considered one of the most 
important events of the week. They were 
addressed by special guest Dawood M. 
Al-Dawood, Saudi Aramco vice president 
of Marketing, Supply and Joint Venture 
Coordination, who was delighted to wel¬ 
come partners and customers, both old 
and new. 

"My colleagues and I look forward 
each year to participating in the thought- 
provoking and informative sessions held 
during the Energy Institute's International 
Petroleum Week, and of course, to SPOL's 
annual gathering of its much valued cli¬ 
ents. Our operations at Saudi Petroleum 


Overseas and at Aramco Overseas remain 
vital to our global marketing and opera¬ 
tions," he said. 

Saudi Aramco has become a key part 
of the Energy Institute, working with oth¬ 
er major energy companies and support¬ 
ing the institute in the development of 
good practice and professionalism across 
the industry. 

Saudi Aramco and affiliates, such as 
SPOL and AOC, intend to continue build¬ 
ing cooperation with the Energy Institute 
given the breadth of content it covers — 
upstream, midstream, downstream, in¬ 
vestment and technology. 

Al-Dawood also used the opportunity 
to thank the SPOL leadership, which is 
changing hands. 

"Saudi Aramco would like to express 
its gratitude for the service of the outgo¬ 
ing managing director of SPOL, Ali Ash- 
ban, and we are pleased to introduce the 
new managing director of SPOL, Salah 
Hareky. Based on the capable leadership 
of Ali and now Salah, we expect our busi¬ 
ness through SPOL to continue flourish¬ 
ing. Most of all, we know we owe a great 
deal of our success to our customers, 
vendors, contractors and investment part- 



■ Special guest Dawood M. Al-Dawood speaks at a reception at last month's IP Week held in 
London. 



■ Employees from six contractor companies pose for a photo with their safe driving certificates at a recent ceremony in 'Udhailiyah. The event was the third such ceremony the 
'Udhailiyah Community Service Division has held since instituting the practice of recognizing safe driving habits among contractors. 

'Udhailiyah recognizes contractors' safe driving records 


DAPHNE HOPE 

'UDHAILIYAH — 'Udhailiyah Commu¬ 
nity Services Division (UCSD) recently held 
a recognition luncheon to recognize the 
safe driving practices of six of its contrac¬ 
tor companies. Representatives from AMS, 
AFS, Samara, Tamimi, SRACO and Rezayat 
were presented with certificates for their 
safe driving record from October to De¬ 
cember of last year. 

This is the third recognition event since 
UCSD committed to reviewing the driving 
records of contractor employees every 90 
days as part of a program to put the spot¬ 
light on safe driving. 

A total of 206 contractor employees 
received certificates for their contribution 
to maintaining or improving the safe driv¬ 


ing record of their company. The recipients 
were recognized for diligently complying 
with the driving safety standards set by 
Saudi Aramco. 

Master of ceremonies Ruth Panelo in¬ 
troduced UCSD administrator Mohammed 
M. Khamsan, who congratulated the re¬ 
cipients on their excellent driving record. 
He reminded those in attendance that the 
recognition events would continue to be 
held every 90 days to reinforce the safety 
message. Only those who have shown 
zero violations will be recognized. 

In commenting on the improvement 
over the past three months, Khamsan 
noted two main factors: determination 
by the drivers to adhere to the safety 
standards, and more extensive training 


through the Safety House and Quality As¬ 
surance and Orientation Center. He noted 
the importance of teamwork in achiev¬ 
ing the goal of no traffic violations or ac¬ 
cidents — teamwork that begins with 
workers and their supervisors and is fol¬ 
lowed through with the support provided 
by Saudi Aramco training and inspec¬ 
tions. 

In closing, he urged everyone to strive 
for a violation-free year in 2013. 

Priya Srinivasan, a Community Ser¬ 
vices assistant with the Quality Assurance 
Center, presented a comparative analysis 
showing the statistics over the past three 
years. Contractor driving violations have 
decreased from a high of 21 violations in 
2010 to seven reported in 2012. Similarly, 


contractor driver motor vehicle accidents 
have also decreased over the same period 
of time. 

Even with the improvements, there are 
still violations relating to speeding, failure 
to stop at a stop sign and not using seat 
belts. Srinivasan noted that now both driv¬ 
er and passengers in a vehicle are required 
to use the seat belts and that two viola¬ 
tions will be issued if only one person is 
not wearing a seat belt. 

Khamsan presented the certificates to 
representatives from each of the six con¬ 
tractor companies. He congratulated ev¬ 
eryone on their achievements and said 
that he looked forward to seeing an even 
greater improvement from them all in 
three months. 








Company News 


March 13, 2013 The Arabian Sun 


5 




' *■ I 

P*" 


mWJb 




~ s 



■ Members of the King Abdulaziz University delegation pose with visit organizers Shukri Al-Khunaifer and Sultan Al-Bugaimi. 

Exploration shares earth science knowledge with KAU delegation 


DHAHRAN — Exploration recently 
played host to an academic delegation from 
the Earth Sciences Faculty at King Abdulaziz 
University (KAU). 

Headed by Dr. Mohammed Basyuni of 
KAU, the visiting group spent a week touring 
Saudi Aramco facilities and took part in field¬ 
work activities. Among the delegation were 
seven faculty members and 24 students. 

The purpose of the visit was to cultivate 


students' understanding of earth sciences 
on the practical level. 

The five-day program began with a 
welcoming speech by Exploration general 
manager Misfir AzZahrani, followed by pre¬ 
sentations by KAU students. 

They were then taken to see the ad¬ 
vanced software used in the acquisition and 
processing of geophysical data. 

Next up was a visit to the 'Uthmaniyah 


seismic crew, where the group was shown 
how to conduct a seismic test and gather 
information to study the geology of a cer¬ 
tain area. 

The group was also given the chance to 
visit the Halliburton Facility and Saudi Ar¬ 
amco Well Samples and Core Lab where 
they were shown how to describe and 
study cuttings and cores, gaining hands-on 
experience and a better understanding of 


the subsurface. 

They also visited the Upstream Profes¬ 
sional Development Center to learn more 
about technical development programs pro¬ 
vided to Upstream professional employees. 

At the end of the tour, the delegation 
expressed their appreciation for the com¬ 
pany's commitment to support earth science 
academic programs and Saudi Aramco's 
outreach with universities. 


Discover Your 
Innovative Genes 

Keystone Program 2013 


You don’t have to be a scientist to explore the most 
trending field in innovation. Join Keystone Program 
2013 and work with a group of talented scientists, 
engineers, artists, designers and entrepreneurs. 
Discover how art and science work together to 
develop a creative product. 


Apply now! 

keystone.kingabdulazizcenter.com 

Application ends March 27, 2013 


CJ KingAbdulazizCenterforWorldCulture 
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Industrial Kf program shares best practices 



■ More than 200 Knowledge Transfer specialists, coordinators and members of management 
filled the Dhahran Plaza Conference Center for the 2nd Annual Industrial Knowledge 
Transfer Forum. 


MATT HORTON 

DHAHRAN — More than 200 Knowl¬ 
edge Transfer (KT) specialists, coordinators 
and members of management attended the 
2nd Annual Industrial Knowledge Transfer 
Forum at the Plaza Conference Center on 
Feb. 25. The event provided a platform for 
all of the KT Program's stakeholders to share 
best practices and lessons learned over the 
past year. 

Zaki Al-Musharraf, acting general man¬ 
ager of Training and Development, opened 
the event by thanking everyone involved in 
Knowledge Transfer for their amazing work 
in the past year. He highlighted the fact that 
they are "facilitators of global and region¬ 
al stability" and are "performing amazing 
work that will make a difference for future 
generations." 

Other presenters included Nezar Al- 
Shammasi from the Corporate Maintenance 
Council, who outlined the important work 
KT Specialists performed in the past year, 
and Matthew Horton from the Industrial 
Knowledge Transfer Unit, who presented an 
overview of an online KT management tool 
currently being developed. 

Two specialists gave presentations on best 
practices they developed over the course of 
the program. Mukhtar Pasha, a Process Con¬ 
trol System technician from Safaniya Onshore 


Producing Department highlighted the im¬ 
portance of developing a personal relation¬ 
ship with his KT participants. 

"I've tried to build relationships with my 
participants that goes beyond just work," 
said Pasha. "My participants even come to 
me with non-work questions, and I don't 
turn them away, as they've grown to expect 
results when coming to me to ask questions. 


This helps me in my job as a KT specialist be¬ 
cause doing so strengthens the craft's cama¬ 
raderie." 

Mofreh Al-Farhan from the Southern 
Area Well Completion Operations Depart¬ 
ment gave attendees advice on how to over¬ 
come challenges faced in the field. 

"We are responsible for an area stretch¬ 
ing from Dammam in the north to Haradh 


in the south, and from Hawiyah in the West 
to Harmalyiah in the east," said Al-Farhan. 

"It would not be feasible to have one person 
cover the entire area's Knowledge Transfer." 

Al-Farhan dealt with this challenge by 
first focusing the program on a smaller pool 
of participants. Once he believes they are 
ready, the participants will manage satellite 
outposts in the various oil fields. This will al¬ 
low him to ensure KT is happening across 
the department without having to do it all 
himself. 

The afternoon session included an open 
discussion with the KT specialists. Many 
good ideas came from the discussion, such 
as an online portal to facilitate knowledge 
sharing among KT specialists. Faisal Alireza, 
administrator of the Change Management 
and Knowledge Transfer Division, closed the 
event by thanking the attendees for their in¬ 
sight into best practices and lessons learned 
over the previous year and encouraging 
them to continue the excellent work. 

The Industrial Knowledge Transfer Pro¬ 
gram was developed in-house in 2008 and 
rolled out in Northern Area Oil Operations de¬ 
partments in 2009. It now covers 39 industri¬ 
al crafts in 36 active departments. Its primary 
purpose is to develop methods of transferring 
today's tacit knowledge to tomorrow's work¬ 
force and to close critical skills gaps. 



Employees in 
the Exploration 
Operations 
Department who 
were recently 
recognized for 
long service to 
the company 
pose with 
management 
after a ceremony 
at the ad-Diwan 
building in 
Dhahran. 


Exploration employees recognized for long service 


DHAHRAN — The Exploration 
Operations Department on Feb. 

24 honored 33 of its employees 
for their service to the company at 
a luncheon held in the ad-Diwan 
building. 

The service award recipients 
were Ali Ahmed Al Saihati with 30 
years of services; Abdul Rahim Ali 


Al-Shaikh Mubarak, Othman Fadel 
Al-Mousa, Riyadh Sadiq Al-Saad, 
Turki Mohammad Al-Ghamdi, Diyab 
Hamad Al-Nowaishi with 25 years 
of service; Jovell Cruz De Guzman, 
Peter Imants Pecholcs, Mohammad 
Gormallah Al-Malki, Khalid Mo¬ 
hammad Al-Zahrani, Hamad Ab- 
dulkarim Al-Musallam, Elisei Trajeco 


Calabio Jr., Ibrahim Fahhad Al-Dara- 
an, Ahmad Hamad Al-Bassam with 
20 years of service; Kurt Heinrich 
Janssen, Kevin Edward Erickson, 
Abdullah Hadi Al-Shehri with 15 
years of service; Hatim Hishmat Al- 
Gazaz, Ali Falah Al-Dajani, Ali Man- 
sour Al-Jadhar, Kangan Fang, Esam 
Muhammad Al-Bassam, Stephen 


Kent Lafon with 10 years of service; 
Lawrence John Davis, Vladimir Alek- 
sic, Rienk Harmen Lakeman, Lung 
Sing Wong, Ruzailan Bin Ahmad, 
Arun Kumar Sarkar, Pierre Christian 
Leger, Hassan Abdulsamad Al-Ra- 
madhan and Abdul Latif with five 
years of service. 

Master of ceremonies for the 


event was Mohammed Al-Najjar, 
and on hand to congratulate them 
and thank them for their hard work 
and dedication were Ibraheem M. 
Assa'adan, executive director of Ex¬ 
ploration, Misfir A. AzZahrani, gen¬ 
eral manager of Prospect Portfolio 
and Development, and Saleh A. Al- 
Maghlouth, department manager. 


YASREF apprentices receive on-the-job training at Riyadh Refinery 


RIYADH — Riyadh Refinery recently 
celebrated the completion of on-the-job 
training of Yanbu' Aramco Sinopec Re¬ 
fining Co. (YASREF) apprentices on the 
joint venture's APNE program. 

The 19 oil and gas operators complet¬ 
ed their six-month training at the refinery 
and are the second batch to graduate. To 
date, Riyadh Refinery has trained a total 
of 24 YASREF apprentices. 

The training is part of a service agree¬ 
ment between the joint venture and the 
Refining and NGL admin area to help 
new APNEs acquire the required skills to 
operate the YASREF facility. 

Salahaddin Dardeer, Riyadh Refinery 
manager, recognized the APNE gradu¬ 
ates and wished them success and a safe 
future. 



■ Apprentices at Yanbu' Aramco Sinopec Refining Co. pose for a photo after recently completing training at Riyadh Refinery. 
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■ Khalid A. Al-Falih speaks with Daniel Yergin, chairman of IHS CERAWeek and Pulitzer Prize-winning author of the book "The Prize," in Houston. 

CEO to industry leaders: 'Entire 
world of energy is reshaping' 


"We will achieve the desired resilience and 
propel the global economy." 

— Khalid A. Al-Falih 


JUDI OTTMANN 

HOUSTON — There are predictions; and 
then reality unfolds. Not long ago, a number 
of forecasters painted doomsday scenarios 
that a scarcity of resources would threaten 
world energy security. 

However, that narrative is dissolving as a 
paradigm shift is now under way that is re¬ 
shaping the entire world of energy. 

Saudi Aramco president and CEO Khalid 
A. Al-Falih delivered this message during his 
opening keynote address March 5 to world 
energy leaders gathered in Houston for one 
of the industry's most prestigious events: the 
IHS Cambridge Energy Research Associates 
Annual Conference (CERAWeek). 

This year's event drew more than 2,500 se¬ 
nior executives, officials and other delegates 
from more than 50 countries for interactive 
discussions and presentations on the energy 
future. 

Sweeping new realities 

Al-Falih said the energy industry has expe¬ 
rienced "sweeping new realities" that have 
created a renaissance in the petroleum indus¬ 
try. He commended energy leaders for their 
role in ushering in this era of growth by re¬ 
maining resilient in the face of regulatory and 
economic uncertainty. 

He touched on four realities that are "al¬ 
tering the world energy landscape." 

First, growth in energy demand — oil in 
particular — has moderated. Al-Falih said 
that before the financial crisis of 2008, global 
energy and oil demand were anticipated to 
grow rapidly. "However, forecast growth has 
moderated," he told listeners, "not only as a 
result of economic stagnation but also wel¬ 
come and increasing gains in energy efficien¬ 
cy." He added that this sustained moderate 
growth in demand levels will help balance the 
market, which is "very healthy for our indus¬ 
try." 

Second, exaggerated concerns about scar¬ 
city and security of oil supplies have been dis¬ 
pelled. "Today, the narrative centers on the 
abundance of oil and natural gas resources, 
primarily with the inclusion of unconvention¬ 


al," he said, adding that unconventional 
resources will be challenging to extract, re¬ 
quiring ever-advancing technologies and a 
positive regulatory environment. 

Third, the global financial crisis has forced 
policymakers to re-examine priorities and 
make choices to stimulate national economies 
with more favorable market conditions. "Af¬ 
fordability matters to nations as well as con¬ 
sumers," he said. 

And fourth, due to this economic re-bal- 
ancing and "age of austerity," the role of re¬ 
newables is being re-evaluated. Natural gas 
prices, in particular, have become more com¬ 
petitive, thus affecting the position of re¬ 
newables in the energy mix. Al-Falih added, 
however, that he believes renewable fuel 
sources will have an important role to play in 
the long-term as they become more afford¬ 
able and that Saudi Aramco will continue to 
invest in their development. 

Build greater resilience for a strong future 

Al-Falih said the healthy picture created by 
these four sweeping realities should not make 
the industry complacent. He quoted the "old 
cowboy philosopher" Will Rogers: "'Even if 
you're on the right track, you'll get run over if 
you just sit there.'" 

To position the industry for the future, Al- 
Falih told industry leaders, "We need to surely 
build greater resilience ... to withstand the 
shocks and black swans that are inevitably out 
there." He went on to cite five imperatives to 
achieve this objective. 

First, the industry has a "collective re¬ 
sponsibility" to do what it can to create mar¬ 
ket stability for long-term global growth and 
prosperity. He touched on Saudi Aramco's 
efforts in this regard to respond to natural 


disasters, world events and fluctuations in 
customer demand over the past year. 

Second, leaders must learn from the les¬ 
sons of the past and better manage risks. 

He addressed the need for prudent financial 
strategies, business portfolio diversification 
and solid defenses against unforeseen inci¬ 
dents such as industrial accidents or security 
breaches. 

Third, the industry must stay closely con¬ 
nected to societal expectations, and in partic¬ 
ular, safety and environmental protection. 

Fourth, the industry must continue to cre¬ 
ate "truly transformative, game-changing 
technologies." 

And fifth, it must capture the hopes and 
dreams of new generations by showing them 
the "abundant high-tech and exciting oppor¬ 
tunities our industry has to offer." 

In conclusion, Al-Falih said that, if the in¬ 
dustry does all these things, "We will achieve 
the desired resilience and propel the global 
economy" and position the industry to "safely 
and reliably provide the world with the essen¬ 
tial energy it needs, far into the future." 

After his address, Al-Falih touched on sev¬ 
eral areas in response to questions submitted 
from the audience: 

■ Saudi Aramco is undergoing a major 
transformation to prepare for the future by di¬ 
versifying its business portfolio, growing pet¬ 
rochemicals and pursuing unconventional gas. 

■ Offshore well development is ramping 
up considerably, with crude output from the 
Manifa field expected to significantly boost 
the company's overall production capacity. 

■ Solar energy development is a prior¬ 
ity, as the company continues to support re¬ 
search and fund programs for power projects 
throughout the Kingdom. 
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Desert 


Breeze 


Classic draws biggest field yet 


■ Riders look to break out of the peloton in the recent 'Udhailiyah Desert Breeze Classic bike race. This year's race drew the largest number of cyclists on record. 
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Dhahran's 
Christiaan 
Beyers 
cruises to 
the bottom 
of a jebel 
while pacing 
the lead. 


DAPHNE HOPE 

'UDHAILIYAH —The pres¬ 
sure was on defending champion 
Dhahran rider Christiaan Beyers to 
prove that he was up to the chal¬ 
lenge posed by 'Udhailiyah riders 
Chad Albury and Todd Green at 
this year's 'Udhailiyah Desert Breeze 
Classic bike race. 

These three riders had been 
testing each other's mettle at nu¬ 
merous races this season — on¬ 
road and off-road courses, and 
the 'Udhies had already proven 
their worth with podium finishes 
in Riyadh and Ras Tanura. Now, 
they were going head-to-head on 
home turf — the first time in over 
a year. To add to the excitement 
quotient, the organizers had the 
largest pre-registration field in the 
history of the 50 km race. 

Sixty-eight riders met the call 
to the start line below the Wadi 
Al-Saeed Golf club house. After fi¬ 
nal instructions were delivered by 
race organizer Brian Remsburg, 
the starters hovered nervously at 
the start line with three timing de¬ 
vices ready to go. Then, they were 
off with a clicking of cleats being 
snapped into pedals. 

Beyers admitted afterwards 
that he had received some sage 
advice from fellow Dhahran rider 


Gordon Lawrie. Lawrie, noting the 
size of the field and the number of 
novice riders, told Beyers that he 
should break away early in order 
to split from the pack and thereby 
prevent crashes if people tried to 
chase him. Beyers followed the ad¬ 
vice and was well away from the 
main peloton by the time he came 
around on his first of seven laps. 


As anticipated, the field broke 
up quickly on the first lap. Both 
the blistering pace set by Beyers 
and a strengthening wind contrib¬ 
uted to the spread between the 
first and last riders. By the fourth 
lap, Beyers had already lapped 
most of the field, making things 
interesting for the timekeepers 
and judges. The main chase group 
— including Albury, Green and 
Kim Bowker — were battling it 
out for places on the podium. 

From the officials' point of view, 
the saving grace in the event was 
the fact that the course featured an 
uphill finish. This definitely helped 
to split up the riders so that indi¬ 
vidual race numbers were clearly 
visible and accurate finishing times 
could be recorded. 

True to form, Beyers sprinted 
across the finish line in a time of 
1:21:50, closely followed by'Ud¬ 
hailiyah rider Albury and Dhahran's 
Bowker. 

Then, officials worked hard to 
record times and placement of the 
rest of the riders crossing the line 
to place the top cyclists in each of 
the six prize categories. 

When all the riders were home 


safely, all participants retired to the 
Golf Clubhouse for an excellent 
brunch provided by the golf club 
and 'Udhailiyah Recreation Servic¬ 
es. Prizes were distributed to all the 
winners. 

The top three overall winners 
were: Christiaan Beyers (Dhahran), 
Chad Albury ('Udhailiyah) and Kim 
Bowker (Dhahran). 

Awards were also given out by 
age category as follows: 

In the 20s age category, first 
place went to Ahmed Aryoti, fol¬ 
lowed by Othman Al-Freyan and 
Zaid Altawee. 

In the 30s age category, first 
place went to Todd Green. Second 
place finisher was Javier Villalo¬ 
bos, and third place went to Geron 
Guanlao. 

In the 40s age category, the 
winner was Beyers, followed by Al¬ 
bury and Bowker. 

In the 50s age category, the first 
finisher was Barry Davitt. Second 
place went to Steve Jenkins, and 
third-place finisher was Rob Patrick. 

The top two finishing women 
were Maryann Remsburg and Kara 
Green. 

For the first time, the race in¬ 


cluded a junior age category for 
children. The entrants completed 
two laps of the course. The young 
riders included Max Parisio, Jasper 
Toetter-Gresback, Landon Green 
and Cason Green. 

A special award was given to 
Corban Remsburg as a Super Ju¬ 
nior because he completed the full 
seven laps of the course, riding 
with his mother, Maryann Rems¬ 
burg. 

Brian Remsburg expressed his 
appreciation to: Monique Kortz- 
man, Curt Jensen and Pier Parisio 
at registration, Brenda Fladdow, 
Catherine Parisio, Tom Wrightman, 
Norma Doyle and Daphne Hope as 
timekeepers and finish line judges. 
Ron Zbitowsky, Todd and Courtney 
Pavlat and Bryan Hanson helped as 
course marshals. 

Brian Remsburg also thanked 
'Udhailiyah Recreation Services for 
its support and assistance, as well 
as 'Udhailiyah Security for ensuring 
the safety of the course. 

In closing, he also paid tribute 
to Hope and Doug Horn for all the 
years that they organized the event 
and encouraged cycling in 'Udhaili¬ 
yah and the Eastern Province. 



■ Kim Bowker, Chad Albury and Christiaan Beyers take a moment after 
the race to pose for a photo. The three were the top overall winners in 
this year's Desert Breeze Classic. 
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■ Ramzi H. BuGubaia, center, poses with some of the winners at the recent SA00 Vice President Cup at al-Sadaah Bowling Center in Abqaiq. 


ACBA's 

JOSELITO V. TUGANO 

ABQAIQ — The Abqaiq City 
Bowling Association (ACBA) con¬ 
ducted the Southern Area Oil Opera¬ 
tions (SAOO) Vice President Cup at 
al-Sadaah Bowling Center in Abqaiq 
on Feb. 22 and 23. 

With the theme "Bowling for 
Corporate Values," the two-day 
event was attended by bowling en¬ 
thusiasts from the Abqaiq commu¬ 
nity. 

Under the auspices of SAOO, par¬ 
ticipants were categorized using their 
current individual composite average 
and handicap. Bowlers with no exist¬ 
ing composite average and handicap 
were calculated based on their actual 
first three games. 

Each player needed to complete 
a total of nine games to qualify for 
the individual award. Nestor Vil- 
laruel, ACBA tournament director, 
and Marvin Oanes, ACBA associate 
tournament director, arranged the 
schedule. 

The Qurrayah Seawater Injection 
Department provided the refresh¬ 
ments and lunch on day one of the 
event. Wearing different colors of 
bowling uniforms depicting the cor¬ 
porate values logo, each player dis¬ 
played their love and passion for the 
sport of bowling. 

The eight teams had plenty of 


6th SAOO VP Cup touts values 


fun, laughter and surprises, and after 
day two, scores were tallied. Win¬ 
ners were: 

MEN'S 

Men's A: 1. Terry Villarete, 

1,909. 2. Arnold Belardo, 1,891. 

Men's B: 1. Madz Barrdo, 1,935. 
2. Lito Tugano, 1,898. 

Men's C: 1. Ronnie Montalban, 
1,860. 2. Steve Perez, 1,854. 

Men's D: 1. Keshab Baruah, 
1,812.2. Mario Tango-an, 1,759. 

Special awards 

High Handicap Series: Rick Ra¬ 
fael, 663. 

High Scratch Series: Peddy Da- 
vantes, 578. 

High Handicap Game: Robert 
Catalan, 266 

High Scratch Game: Bong 
Mungcal, 227. 

WOMEN'S 

Women's A: 1. Cherry Her¬ 
nandez, 1,745. 2. Marrise Villarete, 
1,737. 

Women's B: 1. Sally Barrido, 
1,850. 2. Kathie De Guzman, 1,823. 

Women's C: 1. Cely Casnas, 
1,714. 2. Cristy Oanes, 1,680. 

Women's D: 1. Prathima Sriniva- 
siah, 1,733. 2. Ma. Sherlene Soyoso, 
1,712. 

Special awards 

High Handicap Series: Charrie 
Artifice, 621. 



High Scratch Series: Josie Cata¬ 
lan, 511. 

High Handicap Game: Myma 
Alcala, 233. 

High Scratch Game: Ethel 
Cornejo, 188. 

Ramzi H. BuGubaia, SAOO assis¬ 
tant to the executive director, attend¬ 
ed the awards ceremonies on behalf 
of SAOO vice president, Zuhair Al- 
Hussain. In his speech, he said Al- 
Hussain extended his congratulations 
to everyone who helped organize 
the tournament featuring the corpo¬ 
rate values. He added that through 
this bowling event, participants 
proved their action to the company's 
call of great behavior and attitudes, 


not only at work and home, but also 
in this kind of sport activity. 

BuGubaia shared how these val¬ 
ues worked through this sport. 

Accountability — Taking re¬ 
sponsibility for your movement on 
how to bowl and meet your goal to 
get the strikes and win. 

Excellence — Driving for best 
scratch series or handicap results and 
addressing pressures. 

Safety — Thinking and moving 
safely not to reach the foul line and 
slip while committing to the well¬ 
being of others, reminding them on 
bowling safety. 

Citizenship — Making a posi¬ 
tive influence in our communities in 



Al-Saadah 
bowling 
technician 
Freddie Bolanos 
is honored 
by Ramzi 
BuGubaia. 
Bolanos was 
recognized for 
his support to 
ACBA activities. 


bowling to release the stress from 
work. 

Integrity — Following ethical 
standards in participating in the tour¬ 
naments and treating everyone with 
fairness and respect, embracing our 
differences. 

As a token of appreciation, ACBA 
presented plaques of appreciation to 
SAOO, Qurrayah Sea Water Injection 
Department, Freddie Bolanos and 
Abqaiq Residential Services Division 
for their unwavering support for AC¬ 
BA's activities. 

Prizes were distributed to the 
winners, followed by group photos. 
The event ended with a dinner spon¬ 
sored by SAOO. 


Dhahran Badminton Association elects 2013 board members 


MOHAMMED KHAN 

DHAHRAN —The Dhahran 
Badminton Association (DBA) re¬ 
cently conducted its annual social 
event filled with multicultural ac¬ 
tivities, games and the election of 
its 2013 committee members. The 
committee will run operations, ac¬ 
tivities and tournaments through¬ 
out the year. 

Those elected include Moham¬ 
med Amanullah Khan, president; 

R. S. Parthasarathi, vice president; 
Mohammed Abid, treasurer; Anita 
Saldanha, social secretary; Jalaja 

S. Nair, joint social secretary; and 
Margaret Ruddy, secretary. 

The DBA holds badminton 
games on Sundays, Tuesdays, 
Thursdays and Fridays each week in 
Dhahran. Its membership is open to 
regular enthusiasts and novices. 


Training sessions for junior 
members, beginners and new 
members will be conducted in 
April. DBA plans to conduct and 
open invitationals, inter-area 
and club tournaments through¬ 
out the year, as per the avail¬ 
ability of courts and schedule. 

For more info, visit http://sharek/ 
orgs/3000296 7 /Self%20Di- 
rected%20Group/Documen ts/ 

Dhahran/5ports%20Group/Bad- 
min ton %20Group/. 

All Saudi Aramco employees 
and their eligible dependents en¬ 
titled to use the camp family facili¬ 
ties may join the DBA for regular 
practice sessions, club tourna¬ 
ments and other planned activities 
for 2013. 

For more information, email ■ DBA Committee members elected for 2013 are, from left, R.S. Parthasarathi, J. Anita Saldanha, Jalaja S. Nair, 
mohammed.khan.9@aramco.com. Mohammed Amanullah Khan and Mohammed Abid. Not pictured is Margaret Ruddy. 
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This & That 



THE IMPOSSIBLE, starring Naiomi 
Watts (drama, PG-13) - March 13, 

5:30 p.m.; March 15,8 p.m. 

LINCOLN, starring Daniel Day-Lewis 
(biography, PG-13) - March 14,5 p.m. 
AL HAFLA, starring Ahmed Ez (Arabic 
crime, PG-13) - March 13,8 p.m. 

THE HUNGER GAMES, starring 
Jennifer Lawrence (action, PG-13) - 
March 16,5:30 p.m.; March 20,8 p.m. 
LIFE OF PI, starring Suraj Sharma 
(adventure, PG-13) - March 16,8 p.m. 
BREAKING DAWN 2, starring Kristen 
Stewart (adventure, PG-13) - March 
17,8 p.m. 

TAALASH, starring Aamir Kahn (Hindi 
crime, PG-13) - March 14,8 p.m.; 
March 15,5 p.m.; March 17,5:30 p.m. 
HOTEL TRANSYLVANIA, (animated, 
PG) - March 20,3:30 p.m. 

ALAA GOSETTY, starring Ahmed 
Helmi (Arabic comedy) - March 20, 
5:30 p.m. 

ABQAIQ 

TOTAL RECALL, starring Colin Farrell 
(action, PG-13) - March 13,5 and 
7:30 p.m. 

LIFE OF PI, starring Suraj Sharma 
(adventure, PG-13) - March 14,5 
p.m.; March 15,7:30 p.m. 

TROUBLE WITH THE CURVE, starring 


Clint Eastwood, Amy Adams (drama, 
PG-13)-March 14,7:30 p.m.;March 

15.5 p.m. 

DARK KNIGHT RISES, starring 
Christian Bale (action, PG-13) - March 
16 and 20,5 and 7:30 p.m. 

THE BEST EXOTIC MARIGOLD HOTEL, 
starring Judi Dench (comedy, PG-13) 
- March 17,5 and 7:30 p.m. 

'UDHAILIYAH 

BREAKING DAWN 2, (adventure, PG- 
13) - March 13 and 15,5 p.m.; March 
14,8 p.m. 

ALAA GOSETTY, (Arabic comedy) - 
March 13,8 p.m.; March 14,5 p.m. 

THE BOURNE LEGACY, starring Jeremy 
Renner (thriller, PG-13) - March 15,8 
p.m. 

LINCOLN, (biography, PG-13) - March 

16.5 p.m.; March 17,8 p.m. 

THE IMPOSSIBLE, (drama, PG-13) - 
March 16,8 p.m.; March 20,5 p.m. 

AL HAFLA, (Arabic crime, PG-13) - 
March 17,5 p.m.; March 20,8 p.m. 

NAJMA 

DARLING COMPANION, starring Kevin 
Kline (drama, PG-13) - March 13,4:45 
and 7:30 p.m. 

THE AVENGERS, starring Robert 
Downey Jr. (action, PG-13) - March 
14,7:30 p.m. 

TROUBLE WITH THE CURVE, (drama, 
PG-13)-March 20,4:45 p.m. 

LIFE OF PI, (adventure, PG-13)- 
March 20,7:30 p.m. 


Photographic 

Memfl 



■ In 1952, it was a group effort to get a single diver suited up. This photo shows a diver preparing to make repairs on 
underwater feed lines that connected the Trans Arabian Pipeline Co.'s coastal storage area with tankers anchored off¬ 
shore. Air supplied by a compressor was pumped into a pressurized tank. A hose then carried the air from the tank 
to the diver. That way, if the compressor malfunctioned or was accidentally turned off, the diver would continue to 
receive air from the tank until he could get safely to the surface. But professional diving systems that used surface- 
supplied air by way of a hose were always dangerous as the hose could be crushed, crimped or torn. 
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"SPRING 
FORWARD" By 

GAIL GRABOWSKI 
AND BRUCE 
VENZKE 
ACROSS 
1 Badge bearer 
4 Ancient: Pref. 

9 English : C :: 

Greek: _ 

14 "The Goat, or 
Who Is Sylvia?" 
playwright 

19 Rah relative 

20 Like basic switches 

21 "_ Gold": 1997 film 

22 Fine partner 

23 Booze 

25 Furrier's service 

27 Not under wraps 

28 "30 Rock," e.g. 

30 Pasha in the Nixon 
White House, and 
others 

31 Salacious stuff 

34 Holiday dishes? 

35 Salmon yield 

36 Spots in a Senate race, 
say 

39 Most golf pencils lack 
one 

41 Ron Howard, once 
47 Chris Evert forte 

51 Coll, helpers 

52 Port, e.g. 

53 Env. contents 

54 Private club, briefly? 

55 Uses an acetylene 
torch 

57 Took a little off 

58 "Okey-__!" 

60 Get via scheming 
62 Word on an 
"evacuation route" sign 
64 Mischief-maker 
67 Tending to arouse 

69 Annoying noise 

70 "On the Waterfront" 
actor 

74 Beef often braised 

76 Equal 

77 Herbal brew 

79 Exchange worker 

80 Some Broadway 
performers 

82 Game opener 
84 Big name in 
game shows 

88 Former TWA owner 

89 Where glasses 
may be raised? 

90 Cooler cooler 

93 Stroll in the shallows 

94 32 years elapsed 
between his first and 
most recent Emmys 

95 Slice of history 
97 One roaming on 
the range 

100 News grabber 
103 _ del Fuego 


104 WWII carrier 

105 Vegas opening 

106 Can't get enough of, 
in a way 

109 Cristie Kerr's org. 

Ill Relief 

115 Lumber problem 

117 Felt sore 

121 Circulatory system 

component 

123 Economical heater 

126 Put out 

127 _-Whirl 

128 Connecting points 

129 Hall of Fame 
quarterback Dawson 

130 Holds, as an arena 

131 Clampett player 

132 Stingray relative 

133 Annual cause of 
losing an hr.'s sleep 
hidden in this puzzle's 10 
longest answers 
DOWN 

1 Silver salmon 


2 Patron saint of Norway 

3 Euro pop? 

4 Drivers of red-white- 
and-blue vans 

5 Colony member 

6 Teammate of Babe 

7 Pair of duffers? 

8 Cop 

9 Big name in leather 
bags 

10 Crazy as_ 

11 '40s-'60s dinnerware 
brand 

12 Sweatshirt size: Abbr. 

13 Ancient empire on the 
Tigris 

14 Liked loads 

15 Carefree diversion 

16 _ B'rith 

17 Benefit of 
oneupmanship 

18 Seeing things 
24 HMO members 
26 Level and bevel 
29 Confused 


32 Language of 
Pakistan 

33 Sputnik reporter 

36 Started to pucker up? 

37 Reclusive 1962 
film villain 

38 Argyle, for one 

40 Longshoreman's chore 

42 Nos. on driver's 
licenses 

43 It's depicted by 
a cello melody 

in "The Carnival of the 
Animals" 

44 Angry outburst 

45 Lack of vigor 

46 It's bad for business 

48 Tech callers 

49 Places for 61- Downs 

50 "Oklahoma!" aunt 

56 Signify 

57 Vital signs 

59 China's Sun _ 

61 Kind of collectible 
handle 


62 Treat for Tabby 

63 Teen safety org. 

65 Barely burn 

66 They may be bummed, 
briefly 

68 Infer 

70 Bias-ply alternative 

71 Ancient prophet 

72 "Gracias" reply 

73 Agree to more issues 
75 Netful of shrimp, say 
78 Abruzzo town in 

a Longfellow poem 
81 Libya neighbor 
83 Bit of horse show gear 

85 Barred room 

86 Hullabaloos 

87 Margate's county 
89 Stroked tool 

91 SW corner key 

92 Frontier lawman 

95 Dakota du Sud 
and Floride, e.g. 

96 Floral ornament 
98 Renounces 


99 "Louisiana Real 
& Rustic" chef/author 

101 Arrives home 
safely, perhaps 

102 Alpine melodies 

107 Prepare, as 
pizza cheese 

108 The "L" in L. 

Frank Baum 

110 Oneway to enjoy 
being in a cast 
11112 of these is the 
single-player record for 
an MLB game 

112 Other than this 

113 1998 N.L. MVP 

114 Mope 

116 Helped oneself to 

118 Believe 

119 Pre-holiday periods 

120 Ding, but not dong 
122 Umbrella part 

124 Harem room 

125 "Law & Order" 
title: Abbr. 
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Dhahran Oasis Quilt Guild: If you 

are a quilter or are interested in learn¬ 
ing the art of quilting, join us at the 
quilt house on Mondays from 1 -3 p.m. 
or Tuesdays from 5:30-7 p.m. All skill 
levels are welcome. For more info, e- 
mail doqgdasses@hotmail.com. 
Community Education Courses: 
Spring session courses will be offered 
from April 11 through June 12. These 
courses offer a wide variety of aca¬ 
demic, fitness, recreational and oth¬ 
er interests. Employees may register 
themselves and their dependents — 
who meet eligibility requirements — 
online at our website, or from 7 a.m.-4 
p.m. Saturdays through Wednesdays 
at the Community Education Office 
(Room 145, Bldg. 224). Prospective 
teachers are invited to contact M. Fi- 
nanger (877-1688). Booklets contain¬ 
ing course information are available 
at the Customer Care Centers or visit 
h ttp://sas. aramco. com.sa/sas/sas/ 
contentAction. do ?name=comm_ed_ 
home. 

Dhahran Toastmasters: Become a 
more effective leader and communica¬ 
tor. Attend a meeting of the Dhahran 
Toastmasters Club to learn more about 
how to transform into a more confi¬ 
dent leader. Every Tuesday, 6:15-8:15 
p.m. at Building 1007 on 10th Street 
near ad-Diwan. Call Rosalinda at 050- 
387-3490. For more info, visit http .7/ 
shark/cops/Toastmasters/dtc. 

Dhahran Poetry Group (DPG): Join 
the DPG for a memorable Annual Po¬ 
etry Evening at 6:30 p.m. on March 
14 at ad-Diwan in Dhahran for a fine 
selection of English, Arabic and Urdu/ 
Hindi poetry. World-renowned poets 
Dr. Popular Meeruthi, Waseem Barelvi 
and Dr. Rahat Indori will recite Hindi 
poetry. Syed Salman Gilani and Kha- 
lid Masood Khan from Pakistan will 
present one hour of nonstop humor¬ 
ous poetry. Fee is SR75 and includes 
refreshments. For seat reservations, 
email DhahranPoetryGroup@gmail. 
com or call Adil Mustafa at 055-751 - 
5178. For more info, please visit mvi/i/. 
dpg4u.com. 

Women's Groups 

Dhahran Women's Group (DWG): 
Baileactivo: 8:45-9:45 a.m. Tuesdays 
at the Baker House. Bailoterapia: 
8:30-9:30 a.m. Sundays at the Baker 
House. Zumba with Lamia: 4:30- 
5:30 p.m. Sundays and Tuesdays. Kids 
Craft Playgroup: 1-3 p.m. Mondays 
at the Baker House. Gives moms and 
kids a chance to do a craft and play¬ 
time for kids while moms socialize. 

Sports 

Dhahran Road Runners Club 
(DRRC): The DRRC's penultimate race 
of the season, the Hills 5K, will be 
Wednesday, March 13. Registration 
starts at the Sod Farm Area at 4:30 
p.m.; race begins at 5 p.m. The en¬ 
try fee will be SRI 5 for members and 
SR30 for nonmembers. The race is 
open to all Saudi Aramco employees 


and dependents eligible to use 11 + 
facilities. Runners of all levels are very 
welcome. For more info, email ab- 
badka@aramco.com. The DRRC's last 
race of the season will be a 3K race 
starting at the Third Street Track on 
March 27. Sign in at 4:40 p.m. for a 
5 p.m. start. Medals will be awarded 
to the top three finishers in each cat¬ 
egory. For info, email fiona.robertson@ 
aramco.com. 

Dhahran Bicycle Club (DBC): The 

DBC will host its 3rd Mountain Bike 
Stage Race in Dhahran April 24-26. 
Registration is due by April 17. Mem¬ 
bers SR50; nonmembers SR70. Race 
is limited to 30 participants. Stage 
1 starts at 5 p.m. on April 24 at the 
Duck Pond Parking Lot. It is a 12 km 
time trial. Stage 2 starts at 6:30 a.m. 
on April 25 between the Cricket Field 
and Peninsula Soccer Field. It is a 45 
km race. Stage 3 starts at 6:30 a.m. 
on April 26 in the jebels behind the 
substation by the R-Soccer Field. It is a 
30 km race. 

Ras Tanura Bowling Association 
(RTBA): Join the on-going 2013 RTBA 
Bowling Open Tournament at the Ras 
Tanura Surfside Bowling Lanes from 
March 14-April 5. Qualifying games 
are held every Thursday and Friday 
from 1-9:30 p.m. and every Monday 
and Tuesday from 4:30-9:30 p.m. All 
skill levels are welcome as handicaps 
will be assigned. Tournament entry fee 
is SR50 per set of three games. Prizes 
will be awarded to the top 12 quali¬ 
fiers on April 5 after the Champion¬ 
ship round. For info and registration, 
email cudiamat@aramco.com or call 
678-6536. 

Dhahran Tai Chi Group: Evening in¬ 
termediate Tai Chi 10-forms class April 
16-May 4, Saturdays and Tuesdays, 
5-6:30 p.m., al-Waha South. Fees: 

SRI 80 + membership (SRI 00). Previ¬ 
ous experience with beginner class is 
preferred. Email dhahrantaichi@yahoo. 
com for complete details and to reg¬ 
ister. 


Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, employees can email 
SamsoWebmaster@Exchange.Aram- 
co.com.sa. Dependents and retirees 
should email Jacqueline.Mullen@ar- 
amco.com. Cut out this message and 
stick it on your fridge for quick refer¬ 
ence and useful health care contacts. 
Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: A new service from Medical 
Customer Service Network (MCSN): 
"Urgent Health Care Access Help Line" 
at 055-600-0468 has been introduced 
and is available after 4 p.m. for urgent 
health care matters that are life-threat¬ 
ening. When an issue is not urgent, use 
the MCSN standard telephone num¬ 
bers listed in this bulletin under News 
> MCSN. 

SAMSO Registered Patients: SMS 

reminder system for medical and den¬ 
tal appointments is not working so 
please keep track of your appoint¬ 
ments. Make, cancel and reschedule 
appointments and request prescription 
refills in the following manner. De¬ 
pendents: For medical appointments, 
prescription refills and assistance, call 


the Outpatient Appointment Servic¬ 
es: Abqaiq Clinic, 574-6666; al-Hasa 
Clinic, 577-2555; Dhahran Health 
Center, 877-3888; Ras Tanura Clinic, 
678-4433; 'Udhailiyah, 577-8232. For 
dental appointments, call the Dental 
Call Center: Abqaiq, 574-7150; al- 
Hasa, 574-7150; Dhahran, 877-8088; 
Ras Tanura, 678-4818, 'Udhailiyah, 
577-7120. SMS reminders for ap¬ 
pointments are not working, so keep 
track of your appointments. Release 
of medical information: To obtain a 
medical summary, copy of medical re¬ 
cords, X-rays, tests, etc., dependents 
may inquire at the Liaison Office: 
Abqaiq Building 265, Room G1-04, 
574-6539; al-Hasa Building, Room 
1306, 577-2838; Dhahran Room 
0-005, Building 60, Dhahran Health 
Center, 877-3927; Ras Tanura Building 
1, Room 566-B, 678-4440. 

Employees: To schedule an appoint¬ 
ment or view an existing appointment, 
request a prescription refill, change 
your medical provider, request an im¬ 
munization record or Blood Group Cer¬ 
tificate, go to the myhome Corporate 
Portal http://myhome > mylnformation 

> Medical. Specialist appointments can 
be made by calling Outpatient Appoint¬ 
ment Services (see above for telephone 
numbers). Request a dental appoint¬ 
ment online http://samso > A-Z Services 

> Dental. Keep track of your appoint¬ 
ments by checking http://myhome > 
mylnformation > Medical. Release 
of medical information: To obtain a 
medical summary, copy of medical re¬ 
cords, X-rays, tests, etc., apply online 
at http://myhome > mylnformation > 
Medical > Release of Medical Informa¬ 
tion. Employees visit the Calendar of 
SAMSO Events http://samso > Health 
Education > Calendar of SAMSO Events 

> Campaigns / Lectures and Webinars / 
Programs for more information on our 
activities. 

Campaigns 

Kidney Health: Learn about how to 
take care of your kidneys Wednesday, 
March 13, 9 a.m.-2 p.m. at al-Midra. 

Oral Health Week: Learn about good 
dental health; 9 a.m.-2 p.m. unless 
otherwise stated. March 13, Abqaiq 
Clinic. Tuberculosis (TB) Awareness: 
Campaign at al-Midra on Sunday, 
March 17, 9 a.m.-2 p.m. 

Programs 

Pregnancy Wellness: Offered in 
Dhahran in Arabic 9-10 a.m.; Eng¬ 
lish 11 a.m.-noon for Saudi Aramco 
employees and dependents who are 

12 weeks or more into a pregnan¬ 
cy. March 16 — Pain Relief in Labor; 
March 30 — Breathing and Relaxation; 
April 6 — Care of the Newborn; April 

13 — Breastfeeding and Nutrition; 

April 20 — Pre- and Post-partum Ex¬ 
ercises. Employees can register online 
(see the Calendar of SAMSO Events); 
dependents can call Eman S. Mutairi at 
877-8945 or Nebeelah M. Abandi at 
877-8945. 

Tour the Mother and Baby Unit 
(3H) Dhahran Health Center to pre¬ 
pare for the birth of your child. Arabic 
and English tours are the first and third 
Tuesday of the month at 1 p.m. Em¬ 
ployees register on the Programs page 
at http://samso ; dependents email ab- 
boudia@aramco.com or call Iman Ab- 


bout at 877-8734 or pager 870-5417 
to register. 

News: On the SAMSO Website http:// 
samso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where 
possible, for dependents and retirees. 
NEW: SMS Reminder — Update your 
mobile on myhome > myinformation> 
Medical > "Maintain SMS Reminder 
Details" to receive SMS reminders for 
your appointments. SMS will be sent 
to all SAMSO registered employees. 
Employees/dependents who don't 
have access to the corporate portal 
can call 877-3888 to activate or deac¬ 
tivate the SMS and update the patient 
mobile number. The SMS will be sent 
48 hours prior to the appointment 
date. 

Al-Hasa Revitalization Project: Tem¬ 
porary relocation of the Emergency Ser¬ 
vice (EMS) entrance for one year while 
undergoing construction to enhance 
the existing EMS facility. The new EMS 
entrance is now next door to the origi¬ 
nal entrance; signs direct patients to 
the new entrance. Al-Hasa Dental Ser¬ 
vices will temporality relocate from al- 
Hasa to Abqaiq and 'Udhailiyah Dental 
Clinics until further notice. Transporta¬ 
tion from al-Hasa to Abqaiq departs 
Al-Hasa Dental at 8 and 11 a.m. and 
arrives at Abqaiq 9 a.m. and midday; 
it departs Abqaiq Dental to Al-Hasa 
Health Clinic at 11:30 a.m. and 2:30 
p.m. Dependents please phone Abqaiq 
574-7150 and 574-7151; and 'Udhaili¬ 
yah 577-7120 for more information. 
Employees please go to the dental or 
al-Hasa websites for more information: 
http://samso > Hospitals/Clinics Con¬ 
tacts > Al Hasa or http://samso > A-Z 
Services > Dental. 

• Get your annual physical. Make 
an appointment with your primary 
care physician in SAMSO or MDF fa¬ 
cilities. SAMSO registered patients, 
employees; to make a physician ap¬ 
pointment go to the myhome Cor¬ 
porate Portal http://myhome > 
mylnformation > Medical Services. 

To make a dental appointment go to 
http://samso > Services >Dental. SAM¬ 
SO registered dependents, to make a 
physician or dental appointments call 
the Outpatient Appointment Services 
and select the relevant option: Abqaiq 
Clinic 574-6666; al-Hasa Clinic 577- 
2555; Dhahran Health Center 877- 
3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can 
view the SAMSO website http://sam- 
so > Hospitals and Clinics Contacts > 
MDF for the telephone numbers of 
MDF. 

• Become a blood donor: It's about 
life! To register call the Dhahran 
Health Center Blood Bank, at 877- 
6770 or 877-6638 during regular 
working hours or register online http:// 
samso > A-Z Services > Blood Dona¬ 
tion. 

• Become a volunteer: Give your 
time and experience to help others. 

Call 877-6963/3019 during working 
hours or email Lama.Zobaidi@aramco. 
com. 

• Choose or change your physician: 

View the MCSN website http://samso 
> A-Z Services > MCSN, for informa¬ 
tion on what to do. If you don't have 


computer access, complete the paper 
form in the MCSN offices, in Dhah¬ 
ran Primary Care and the Districts (see 
MCSN message for locations). 

• Feeling stressed? Have psycho¬ 
logical, emotional or social problems 
that you need help with? SAMSO reg¬ 
istered patients should contact the 
Community Counseling Clinic (CCC) 
to make an appointment at 877- 
8400/8431 during regular working 
hours. MDF registered patients please 
contact your MDF. Employees can visit 
http://samso > A-Z Services > Mental 
Health for more information. 

• MCSN: Medical Customer Ser¬ 
vice Network provides multilingual 
staff to assist Saudi Aramco Healthcare 
Network registered and SAMSO reg¬ 
istered patients with their health care 
related concerns and issues. Patients 
who are unable to find a resolution 
through normal channels may contact 
MCSN. Employees can register a con¬ 
cern online at http://samso > Offer Ap¬ 
preciation/Concern. Dependents can 
fax their questions to 877-6111 for 

all locations, or call 03-877-6110 for 
Dhahran, Dammam, al-Khobar, Qa- 
tif and Ras Tanura; 03-572-8555 for 
Abqaiq; 03-577-7770 for al-Hasa and 
'Udhailiyah; 03-378-6000 for Tanajib; 
01-285-3301 for Riyadh/Central Re¬ 
gion; 02-427-2333 for Jiddah/West- 
ern Region; 04-397-7600 forYanbu'; 
04-432-0051 ext. 2333 for Duba; 
07-321-1594 ext. 2333 forJazan; 07- 
544-1448 ext. 2333 for Najran. You 
may also come and to speak to us at 
the MCSN Drop-in Office hours of op¬ 
eration: Dhahran Health Center from 7 
a.m.-4 p.m., Saturday to Wednesday; 
EMS, 24 hours seven days a week; 
Abqaiq Outpatient Clinics from 7 
a.m.-4 p.m., Saturday to Wednesday; 
al-Hasa Health Center Outpatient Clin¬ 
ics from 7 a.m.-3:30 p.m., Saturday 
to Wednesday; Ras Tanura Outpatient 
Clinics from 7 a.m.-4 p.m., Saturday to 
Wednesday; MCSN in Medical Desig¬ 
nated Facilities Hospitals from 7 a.m.- 
3:30 p.m., Saturday to Wednesday. 
Quit Smoking: Email Wafa.azmi@ar- 
amco.com or call 877-8080 to find out 
more about the Quit Smoking program 
offered to employees, dependents and 
retirees. For more info, visit http://sam- 
so > Quit Smoking. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Also, the new T- 

shirts have arrived. Come to the office 
and check them out. Tickets currently 
on sale for: Coach to Bahrain's Cen¬ 
ter every Sunday and Thursday. An 
Evening at the Movies, Al-Rashid Mall 
Entertainment Center, Sparky's Enter¬ 
tainment Center — Mall of Dhahran. 
Tickets are on sale now for the fol¬ 
lowing: Rehman & Friends, Live in 
Dhahran, April 4; al-Hasa Explorer 
- April 11. For more info, call the 
SAEA office at 872-0117. Ticket sale 
time at the SAEA office is from Satur¬ 
day to Wednesday, 3-5 p.m. SAEA is 
at 1424 King's Road or http://sharek/ 
orgs/30002961/Self%20Directed%20 
Group/Documents/Dhahran/Spe- 
cial%20lnterest%20Groups/SAEA/ 
dateline.pdf for updated events news¬ 
letter. 


DCA recognizes Zohra Mohammad for volunteer efforts 


HASSAN K. IQBAL 

DHAHRAN — The Dhahran Cricket Associ¬ 
ation (DCA) has flourished over the years, not 
only supporting cricketing fanatics, but also 
hosting large community events such as inter¬ 
national cricket coaching, CriKite, Saudi Na¬ 
tional Day celebrations and DCA Ghazal Night. 

DCA has much for which to thank its board 
of volunteers and none more than Zohra Mo¬ 
hammad. Working behind the scenes, she has 
had a huge hand in all these events. 

Zohra, who has been working for the In¬ 
dustrial Security Organization (ISO) since No¬ 
vember 1989 as a staff analyst for Planning 
and Programming, lives with her husband, 


Mahboob Mohammad, supervisor at Corpo¬ 
rate Maintenance Services, and their two chil¬ 
dren Safia and Hamad. 

As director for social events, Zohra Mo¬ 
hammad has been part of the DCA board 
team since its beginning. 

She introduced the DCA former Pakistan 
international superstar Saqlain Mushtaq, who 
conducted a coaching clinic with DCA young 
cricketing talent. She also organized the high¬ 
ly successful mega-bazaar at CriKite with a 
flourish of arts and crafts stalls from commu¬ 
nity families. 

Zohra also brought to ad-Diwan last year 
the energetic Hamza Farooqui, one of the 


rising singing stars of Bollywood. Recently, 
she took the lead role in organizing the un¬ 
forgettable Ghazal Night with the famous 
Bollywood singer Mohammad Vakil, who 
mesmerized the audience with his ghazals 
and songs. 

Zohra's eye for talent has also brought 
Merin Gregory, daughter of a former DCA 
member, to the DCA audiences. Gregory 
went on to win the Idea Star reality singers 
contest in India in 2012. 

The DCA thanks Zohra for her continuous 
efforts, hard work and sacrifices that go be¬ 
yond DCA and have an impact on the whole 
community. 
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■ Zohra Mohammad 
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Race Like The Breeze 

'Udhailiyah plays host to the always popular Desert Breeze 
Classic. 

See Page 8 
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Grosch takes top honors at CEO Cup 


DAVID MINCHAU 

DHAHRAN — The long anticipated 2013 CEO 
Cup was held Feb. 21, featuring some of the best golf¬ 
ing weather in a while. 

A full field of 240 golfers with representatives from 
all Saudi Aramco Golf Association (SAGA) member 
clubs played in morning and afternoon shotgun starts. 

Abdulaziz F. Al-Khayyal, senior vice president of In¬ 
dustrial Relations and executive sponsor for this year's 
event, joined Rolling Hills Golf Club (RHGC) president 
Robin MacDonald to comprise the traditional first 
group in the morning start. 

The greens, still in winter hibernation, proved to 
be fast, bumpy and especially challenging for SAGA 
players used to playing on their home sand courses. 
Luckily, the RHGC course does have plenty of bunkers 
to make SAGA sand course visitors feel at home. 

CEO Cup winners were announced before a 
packed house at the awards banquet Thursday eve¬ 
ning. Between courses of crab cakes and sushi, Al- 
Khayyal presented the top finishers with their awards 
and trophies. 

Men's top honors went to Jon Grosch (RHGC), who 
scored a remarkable 45 (Stableford) points. Lisa Greg¬ 
ory (RHGC) took top women's honors with 41 points. 
Top dub honors went to John Kudlinski (RHGC), Fred¬ 
die Santiago (ANGC), Roberto Duran (WASGC), Miguel 
Gutierrez (SSGC) and Steve Caspillo (YGC). 

Flight top finishers included: Men's A — 1. 

Mubarak Al-Ghamdi; 2. Clive Hopkins; 3. Tim Colarte. 
Women's A — 1. Sonia McFarlane; 2. Diana Weston. 
Men's B — 1. Andy Poulton; 2. Minhaj Khan; 3. Adam 
Fox. Women's B — 1. Irene Jaeger; 2. Melissa Brenner. 
Men's C — 1. Rick Sutton; 2. David MacDonald; 3. 
Byung Lee. Men's D — 1. Zulkiflie Abdullah; 2. Mo- 
hdAzizi Ibrahim; 3. Azman Samsudin. 



■ Below, Minhaj Khan displays his Canadian pride while competing in the CEO Cup. 
At right, Abdulaziz F Al-Khayyal presents top honors to Rolling Hill Golf Club's John 
Grosch, who recorded the top score in a field of 240 golfers. 
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Social otters 
in the wild 


■ Essam M. Al-Khulifi took 
this photo of a giant otter 
in October 2010 while on 
a river cruise in Pantanal, 
Brazil, in search of the otters. 
Al-Khulifi used a Canon EOS 
50D to capture the image 
of the social giant otter, an 
endangered species that hunts 
in troops, feeding on river fish 
by using their skillful paws. 
Al-Khulifi, who lives and works 
in Dhahran, is a JV manager 
in the Domestic Joint Venture 
Department and has worked 
for the company for six years. 

































